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M LPERSMAN 1160- 030

CERTAI N ENLI STVMENTS AND REENLI STMENTS UNDER
CONTI NUOUS SERVI CE CONDI TI ONS

Responsi bl e | NAVPERSCOM Phone: DSN 882- 3255
Ofice ( PERS- 481) cov (901) 874-3255
FAX 882- 2623

Ref erences [(a) DOD 7000.14-R, Departnment of Defense Financi al
Managenment Regul ati on (DODFMR), Vol unme 7A,
Mlitary Pay Policy and Procedures
Active Duty and Reserve Pay

(b) 10 U. S. C

(c) BUPERSI NST 1610. 10A

(d) OPNAVI NST 6110. 1H

(e) NAVMED P-117, Manual of the Medical Depart nent

(f) COVNAVCRU TCOM NST 1130. 8G

(g) OPNAVI NST 1160. 7B

1. Definitions. “Continuous service” is defined as service in
t he Regul ar Navy or Navy Reserve that is continued by
reenlistnment under the foll ow ng conditions:

a. Reenlistnment within 3 nonths follow ng di scharge or
release fromactive duty. A nmenber who is reenlisted on the
sane day of the nonth 3 cal endar nonths from date of discharge
or release fromactive duty is reenlisted “wthin 3 nonths.”

For exanple, a nenber discharged or released fromactive duty on
7 Decenber may be reenlisted on any day up to and i ncl udi ng
7 March and retain continuous service.

b. Reenlistnment within 6 nonths foll ow ng di scharge or
rel ease fromactive duty provided the nmenber is classified RE-RL
and holds a rating listed as in Career Reenlistnent Cbjective
(CREO 1 or 2 groups. A nenber who is reenlisted on the sane
day of the nonth 6 cal endar nonths from date of discharge or
release fromactive duty is reenlisted “wthin 6 nonths.” For
conditions and entitlenment to bonuses, refer to reference (a).

c. |If a menber has previously served an enlistnent in the
Regul ar Navy (not including service as an inductee) or Navy
Reserve, nenber’s enlistnent therein will be a “reenlistnent.”
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d. “Enlistnment (under continuous service conditions)” is
applicable to the enlistnent of

e a nmenber of the Regular Navy who enlists in the
Navy Reserve, or

e a nmenber of the Navy Reserve who enlists in the
Regul ar Navy

within the tinme frame defined above for “continuous service,”
after expiration of obligated service (OBLISERV), or at any tine
prior to the expiration of OBLI SERV.

e. Enlistnent or reenlistnment in the Navy Reserve foll ow ng
di scharge fromthe Regul ar Navy does not prejudice a nenber’s
right to reenlist under continuous service conditions in the
Regul ar Navy.

2. Term of Reenli stnent

a. Menbers on active duty reenlisting in the Regul ar Navy
or reenlisting in the Navy Reserve may reenlist on board for a
termof 2, 3, 4, 5, or 6 years per reference (b). The term of
the enlistnment contract nust equal or exceed the period of
service for which already obligated. 1In all cases, nenbers
reenlisting 3 nonths or less prior to the normal expiration of
enlistment, or enlistnent as extended, will be considered as
having conpleted their initial contract. Menbers on active duty
are precluded from serving beyond their high year tenure (HYT)
date, as outlined in MLPERSMAN 1160-120 or ot her managenent
control directives and will be authorized to reenlist for terns
as reflected in the appropriate directive. The term of
reenlistnment will be dependent upon the nenber’s |ength of
service and the nenber’s HYT (i.e., 8 years for E-4 U S. Navy
personnel). Full Time Support (FTS) personnel nust have a
24-nmont h m ni nrum Reserve Active Duty Qoligation (RADO for
reenlistnment. RADO of |ess than 24 nonths nust neet conditiona
extension criteria in M LPERSVAN 1160- 040.

b. The termof enlistnent/reenlistnment in the Navy Reserve
for personnel on inactive duty shall be for 2, 3, 4, 5, or
6 years per reference (b). Menbers initially enlisted Regular
Navy who are conpleting their statutory mlitary service
obligation (M5O in a Navy Reserve capacity may enlist in the
Navy Reserve for a termof 2, 3, 4, 5, or 6 years, provided such
enlistnment is effected under continuous service conditions.
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3. Policy/Eligibility Requirenents

a. This article contains the general provisions governing
certain enlistnents and reenlistnents in the Regular Navy or
Navy Reserve under continuous service conditions. Menbers
reenlisting in the Regular Navy or Navy Reserve nust be

e US. citizens,

e non-citizen nationals, or

e inmmgrant alien nmenbers who have been lawful |y
admtted into the U S. under an immgrant alien visa
for permanent residence.

b. To be eligible for reenlistnent in the Regular Navy, a
menber nust be eligible for or have been separated fromthe nost
recent Regul ar Navy or Navy Reserve service by reason of
expiration of enlistnent or active OBLI SERV, fulfillnment of
service obligation, or Conveni ence of the Governnent.

Addi tionally, the nenber nust

e be nedically qualified,

e neet the eligibility standards prescribed, including
HYT as set forth in M LPERSMAN 1160-120;

e have been recommended by the nmenber’s commandi ng
officer (CO for reenlistnent; and

e neet quality control standards as outlined in this
article.

c. Navy Reservists on active duty (General
Assi gnnent/Recall) may not reenlist U S. Navy (USN) or continue
on active duty w thout authority from Navy Personnel Conmmand
( NAVPERSCOM) ( PERS- 4812).

d. FTS personnel may not reenlist in the Regul ar Navy;
i kewi se Regular Navy into the FTS comunity, w thout approval
f r om NAVPERSCOM ( PERS- 491) .

e. A nmenber nust neet the follow ng professional growth
criteria to establish reenlistnent eligibility:

(1) Serving as a petty officer;



1160- 030
CH 18, 2 Mar 2007
Page 4 of 13

(2) Serving in pay grade E-3 having passed the Navy-Wde
Advancenent Exam nation, but not advanced (passed but not
advanced (PNA)); or fornerly been a petty officer in current
enlistnment and be currently recomended for advancenent to pay
grade E-4.

(3) Personnel that fall under the Perform To Serve (PTS)
program nust have approval prior to reenlistnent.

f. Additionally, the nmenber nust be pronotable and
recomended for advancenent and retention as outlined in
reference (c) on the last two graded eval uati ons (not observed
eval uations are not considered graded). Not neeting one or both
criteria indicates a failure to neet the professional growh
criteria and will result in denial of further extensions or
reenlistnent.

g. Additional service performed under a reenlistnent that
i mredi ately follows discharge is counted toward ful fill nment of
statutory M5O in the case of nmenbers who incurred such
obl i gation under the provisions of the Mlitary Sel ective
Service Act, as anended.

h. To determine reenlistnent eligibility for those not in
conpliance wth Physical Fitness Assessnent (PFA) refer to
reference (d).

i. The physical standards for reenlistnment are prescribed
in reference (e). Qualification for continued active duty
servi ce should be based on the ability of servicenenbers to
performthe functions of their rate, rank, or occupational
specialty wi thout physical or nedical Iimtations. Per
chapter 15 of reference (e), routine periodic physical
exam nations are no longer required for active duty personnel.
| nstead, the use of the Periodic Health Assessnent, with
gui dance provided in reference (e), should be used to neet this
goal .

(1) Waivers of physical defects may be recommended per
reference (e). Menbers who are classified as physically
qualified for limted duty only shall be given a physi cal
exam nation and a report shall be forwarded with appropriate
recommendati on to NAVPERSCOM ( PERS-482) via Chief, Bureau of
Medi ci ne and Surgery (BUVMED), in sufficient tinme to permt a
final determnation prior to normal separation date.
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(2) The COof a U S. Naval Hospital is authorized to
reenlist a menber who is eligible and otherw se qualified, who
so desires and whose enlistnent expires while in a patient
status, provided it is anticipated that the nmenber will be
physically and otherwi se qualified for full duty imed ately
upon di scharge from hospitalization. Certification shall be
made on the report of physical exam nation for reenlistnent that
the nmenber is in a patient status and that the defect or
condition for which the nmenber is under treatnent would be
unlikely to hinder the nenber’s performance upon return to ful
duty status i mmedi ately upon di scharge from hospitalization, and
that it may reasonably be anticipated that the nmenber will be
physically qualified for reenlistnent per regul ations. The
mlitary treatnent facility (MIF) and servicing Personnel
Support Activity Detachnment (PERSUPP DET) shall ensure the
operational screening is conpleted prior to availability report
subm ssi on (M LPERSVMAN 1300- 800).

4. Criteria for Preferred Reenlistnent (RE-R1).

a. Use the table below for criteria for preferred
reenlistment (RE-R1). (If RE-RLl is not applicable, use the RE-1
or as service record warrants.)

Reenl i st ment Paygr ades Qualifying Criteria
Poi nt
8 years of E-3 and RE-R1 not aut hori zed.
service bel ow
E-4 Pass E-5 advancenment exam

Have overall trait average 2.5 or above.

E-5 and Overall trait average of 3.0 or above.

above No performance mark below 2.0 in any trait.
8 to 20 E-4 and RE-R1 not aut hori zed.
years of bel ow
service E-5 RE-R1 not authorized for E-5 being separated due to

HYT (14 years if active duty service date (ADSD) is
01 July 1995 or later).

E-5 and Overall trait average of 3.0 or above.

E-6 No performance mark below 2.0 in any trait.

8 to 20 E-7 and Overall trait average of 3.0 or above.

years above No performance below 2.0 in any trait.

Beyond 20 E-6 and RE-R1 not authori zed.

years bel ow
E-7 and No performance mark below 2.0 in any trait during
above 48 nont hs i mredi ately precedi ng reenlistnent or

expiration of active obligated service (EACS).

b. Regular nmenbers who are wwthin 2 years of qualifying for
transfer to the Fl eet Reserve, and Reserve menbers who are
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entitled to be credited with at |east 18 but not |ess than

20 years of service, may not be separated or denied reenlistnent
under the provisions of this instruction unless separated under
any other provision of |law and as set forth in M LPERSMAN 1910.

5. Criteria for Reenlistnent (RE-4). Use the below table for
criteria for reenlistnent (RE-4) determ nation:

Pay G ades Qualifying Criteria

Al'l pay grades Have had one general or special courts-martial conviction
or two summary courts-martial convictions or a

conbi nati on of nore than two non-judicial punishnments or
summary courts-martial convictions in the year preceding
EACS or desired reenlistnent date;

USNR (Active) who fail to fully conply with orders after
the initial recall to active duty;

Have been administratively reduced in rate, detached for
cause, or issued a letter of substandard service by the
Petty O ficer Quality Review Board; or

Are not recomended for reenlistment by the CO

El and E2 Al receive RE-4 for failure to neet professional growh
criteria (except in special 2-year obligation (2YO
pr ogr ams) .
E-3 Al who fail to neet professional growth criteria
described in “Criteria for Preferred Reenlistment” Dbl ock.
E-4 and bel ow Average of less than 2.0 in any trait during current
enlistment on enlisted performance eval uations.
E-5 and above Received two or nore marks of 2.0 or below in sane
trait on enlisted perfornmance eval uati ons during past
36 nont hs,

Recei ved any mark of 1.0 or belowin any trait within
1 year prior to EACS or reenlistment request, or

Less than 2.5 average in any trait during current
enlistnent.

PTS Personnel separated due to reenlistnment denial via the
PTS program shall receive a re-entry code per current PTS
directives.
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6. Not Eligible for Reenlistnent

a. Menbers who do not neet all the aforenentioned
requi renents may not be enlisted or reenlisted without the
consent of NAVPERSCOM ( PERS-4832).

b. Menbers who are recalled to active duty as U S. Navy
Reserve (USNR) (Active) through General Assignnent/Recall may
not be continued on active duty or reenlist wthout the consent
of NAVPERSCOM ( PERS- 4812) .

7. Time Franmes for Reenlistnent. Menbers who neet all the
eligibility requirenents, if physically qualified, may be
di scharged and enlisted or reenlisted at the follow ng tine:

a. The Defense Joint Mlitary Pay System (DIMS) recomrends
personnel to reenlist at |east 30 days prior to EACS to avoid
possi bl e pay stoppage or discrepanci es.

b. Prior approval from NAVPERSCOM ( PERS-4811) is not
requi red when reenlistnment is within 1 year of EACS.

c. Menbers should be counsel ed concerni ng possible | oss of
monetary benefits when reenlisting early. Consult reference (a)
and this article for additional guidance.

8. Early Reenlistnents. Requests for early reenlistnent
(outside the 1-year wi ndow) nust be forwarded to NAVPERSCOM
(PERS-4811) for consideration. An exanple of an early
reenlistment request would be to accommopdate a reenli st nent
cerenony by a dignitary to admnister the oath of enlistnent.

9. Conditional Reenlistnents. Conditional reenlistnents
requi re NAVPERSCOM ( PERS-4811 for Active and PERS-4812 for
Reserve) approval as foll ows:

a. |If a nenber has an aggregate total of 48 nonths
operative extensions on current enlistnment, and eligible for
reenlistnment and

(1) (Regul ar Navy/ FTS personnel) who require additiona
active OBLISERV to enable transfer to the Fleet Reserve on a
specific date prior to subm ssion of such application;

(2) when a nenber has an approved application for
transfer to special duty;
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(3) to attend a service school or to conplete a tour of
duty for which additional active OBLISERV is required.

b. Menbers who have been recalled to active duty as USNR
(Active) or U S. Naval Fleet Reserve (USNFR) (Active) through
t he General Assignnent/Recall Program may not continue on active
duty or reenlist USN wi thout further approval from NAVPERSCOM
(PERS- 4812) .

c. Consideration will be given for a nenber’s early
di scharge for the purpose of imedi ate reenlistnent when

(1) a nmenber is ineligible for early di scharge and
reenlistnment per the above, or

(2) is not eligible to extend enlistnent, or

(3) the eligible period to reenlist would not fulfil
the required active OBLI SERV

(4) A nmenber has an approved PFA Progress or Readi ness
wai ver for ADSEP processing per reference (d). In these cases,
reenlistnments nust be for one 2-year termonly. |If nenber fails
next official PFA while on conditional reenlistnent,
consideration will be given to process nmenber for ADSEP within
45 days of PFA failure.

10. Tinme Franes for Reenlistnent for Navy Reservists or
| nduct ees

a. |If otherw se qualified, Navy Reservists on inactive duty
may be discharged at any tine for the purpose of enlisting in
t he Regul ar Navy.

b. Navy Reservists on inactive duty may be di scharged at
any tinme for the purpose of incurring a 6-year Sel ected Reserve
(SELRES) obligation to gain entitlement to the SELRES Mont gonery
@ Bill (MAdB). Mnbers nust be counsel ed and si gn a NAVPERS
1070/ 613 (Rev. 7-06), Admi nistrative Remarks stating they
understand that reenlistment is exclusively for establishing
SELRES MA@ B eligibility and does not inply retention in a pay
status beyond forced attrition due to total forces nmanagenent
decisions or circunvent eligibility requirenents for the SELRES
Sel ective Reenlistnent Bonus (SRB).



1160- 030
CH 18, 2 Mar 2007
Page 9 of 13

c. The followng individuals may enlist in the Regular Navy
at any tinme, provided total active OBLISERV is for a m ni num of
4 years:

e |nductees and Navy Reservists on active duty
e Extended recall for less than 3 years
e Recruiter-canvassers on active duty

e USNR (Active) and USNFR (Active) under the General
Assi gnnent Recal | Program

e FTS personnel

For exanple, a reservist on active duty who has conpl et ed

18 nonths of active duty shall be required to enlist in the
Regul ar Navy for a mninmum period of 3 years. The terns of
enlistrment shall be in yearly increnents. They need not be
serving in a CREO 1 or 2 rating, or neet the continuous service
requi renent of being within 1 year of EACS. They shall neet al
current eligibility requirenents for first termreenlistnents
including age limtations prescribed el sewhere in this manual .

d. A Reservist accepted for voluntary recall to active duty
(i ncluding the FTS program who requires

e OBLISERV in excess of the tinme remaining in their
enl i st ment,
e enlistnent as extended by an operative extension, or

e service obligation under the mlitary statutory
service obligation

may be di scharged and reenlisted in the Navy Reserve on the sane
date of recall to active duty. Agreenments by reservists to
remain on active duty nust be within the termof their current
enl i stnent.

e. Navy Reservists for whom a request for a waiver of any
nature nust be submitted shall not be considered to be in the
category of those who nmay be reenlisted i medi ately. Such cases
are submtted for consideration to NAVPERSCOM ( PERS-4812) and
shal | be processed per reference (f).

f. Applicants for imediate reenlistnent shall be
questioned regarding any civil offenses since the date of their
previous enlistnment. |If an applicant indicates an earlier
arrest for any reason, the applicant shall be processed per
reference (f).
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g. Menbers on inactive duty who are participating in a
Navy Reserve program and who are eligible for reenlistnment shal
be notified at least 3 nonths prior to the expiration of their
enlistnment or service obligation concerning such expiration and
the procedures set up for reenlistnent processing.

11. Criteria for Discharge from Fl eet Reserve for Enlistnent or
Reenl i st nent

a. A nenber may be discharged fromthe Fl eet Reserve status
for purpose of imedi ate enlistnent/reenlistnent in the Regular
Navy provided the followng criteria are met and NAVPERSCOM
(PERS-482) authority is obtained:

(1) Such enlistment/reenlistnment is restricted to
critical ratings (normally CREO Goup 1), or non-critical
ratings wth critical Navy Enlisted Cassifications (NECs), and
menber nust neet all requirenents of the rating.

(2) Shall not have been released fromactive duty status
for nore than 4 years and have a reenlistnent code indicating
suitability.

(3) Enlistnent or reenlistnment nust be for a term of not
| ess than 2 years, not to exceed HYT standards as set forth in
M LPERSMAN 1160-120.

(4) A signed acknow edgnent by the nenber that
participation in the Survivor Benefit Plan (SBP) automatically
ceases upon enlistnment/reenlistnent and that such benefits
beconme those applicable to Regul ar Navy personnel. This
acknow edgnent is to be included in the nenber’s service record.

(5) Menber is approved for recall through NAVPERSCOM
(PERS-4812), through the General Assignnent/Recall Program

b. Individuals who are discharged fromthe Navy Reserve for
reasons of expiration of enlistnment, fulfillment of service
obl i gation, or Conveni ence of the Governnent, and who are
recommended for reenlistnment, may be imrediately reenlisted in
the Navy Reserve provided they are physically and ot herw se
qualified, not to exceed quality control standards set forth in
reference (Q).
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12. Menbers Who may not be Discharged for Reenlistnent. The
foll owi ng nenbers on active duty may not be discharged prior to
normal expiration of enlistnent and reenlisted:

a. Menbers in transit foll ow ng permanent change of station
(PCS) orders where the nenber woul d thereby becone entitled to
m | eage paynents in excess of those the nenber woul d ot herw se
be entitled if discharged and reenlisted at the nenber’s | ast
permanent duty station. (COs may discharge and reenlist nenbers
where excess m | eage paynents are not involved and was
recommended for reenlistnment by the nenber’s fornmer CO) As
used in this paragraph, “in transit” does not include nenbers in
the foll owi ng status:

e Tenporary Duty (TEMDU)

e Tenporary Duty Under Instruction (TEVDU NS)

e Tenporary Additional Duty Under Instruction
( TEMADDI NS)

b. Menbers who have submtted an application for, or who
are in receipt of authorization for, transfer to the Fleet
Reserve if nmenber has enough OBLI SERV for such transfer. See
para. 9 of this article for Conditional Reenlistnent.

c. Menbers who have been selected for warrant or
comm ssioned grade in any of the Arned Forces, whose expiration
of enlistment, including extensions, is subsequent to date of
appoi nt nent or comm ssi oni ng.

d. Menbers who are pursuing a course of instruction |eading
to a conm ssion, except as specifically provided in other
i nstructions issued by NAVPERSCOM or Commander, Naval Education
and Trai ni ng Command ( CNETC).

e. Menbers tenporarily assigned to a ship or station for
humani t ari an reasons nust be approved by NAVPERSCOM ( PERS- 40HH) .

f. Menbers undergoing investigation for alleged of fenses,
awai ti ng non-judicial punishnent or trial by courts-martial,
under goi ng non-judicial punishnment, or serving sentence by
courts-martial, including probation with respect to a suspended
punitive di scharge or confinenent.

g. Menbers who have rendered thensel ves ineligible per
reference (d).
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13. Inmmgrant Aliens

a. An immgrant alien who is presently serving
satisfactorily on active duty is eligible for reenlistnent in
the Navy w thout being required to apply for U S. citizenship.

b. An immgrant alien who has been in the U S. for a period
of 4 years beyond the age of mgjority, who has been |awfully
adm tted, and who holds an I1-151, Alien Registration Receipt
Card, is eligible for enlistnment/reenlistnment in the Navy
wi t hout being required to apply for U S. citizenship.

14. Discharge after Executing Agreenent. Menbers who have
executed agreenents to extend their enlistnments may be

di scharged 1 year or less prior to the date the extensi on woul d
beconme operative, and reenlisted per this article, provided the
termfor which they reenlist is equal to or greater than the
total obligation including the extension being cancel ed.
Attention is invited to the OBLI SERV requirenents for SRB and
recouprment procedures.

15. Procedures for Ready Reserve. Menbers of the Ready
Reserve on inactive duty whose records are held by NAVPERSCOM
(PERS-4012) may be reenlisted by mail. In lieu of a physica
exam nation, the nmenber nust submt a signed statenent that, to
t he best of the menber’s know edge and belief, nenber’s physica
condition is substantially the sanme as when the nenber was | ast
physi cal |y exam ned by the Navy. The Qath of All egi ance, which
is mandatory, shall be adm nistered by a conm ssioned officer of
any conponent of the Navy; Marine Corps; Arny; Air Force; or
Coast Cuard; active, inactive, or retired.

16. Paynent for Unused Leave, Recoupnent of Reenlistnent Bonus,
and Ot her Mnetary Entitlenents

a. Information on reenlistnment bonus, mleage, or |unp-sum
paynment for unused | eave pertaining to reenlistnent is contained
in pay directives and joint travel regulations. Personnel shal
be fully and properly apprised of nonetary entitl enents.
Recoupnment of reenlistnent bonus is not required in the case of
early discharges not nore than 3 nonths prior to expiration of
enl i stnent.

b. A nmenber serving on a Navy Reserve enli stnent
contract, serving on active duty (including FTS/ Canvasser
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Recruiter (CANREC)), desiring discharge and reenlistnment may
have a recoupnent of reenlistnent bonus (if paid) for the
unexpired portion of an enlistnent or reenlistnent contract.
Reference (a) refers.

17. Location of Reenlistnment. Reenlistnment under continuous
service conditions nmay be effected:

a. On board the activity fromwhich discharged within
24 hours follow ng discharge. Reenlistnment may be effected on
board ship while at sea provided the necessary pre-reenlistnent
checklist, including physical examif required, has been net.
A menber transferred to an activity for discharge purposes nay
be reenlisted (if fully qualified including PTS approved if
applicable) wthin 24 hours on board the last activity to which
permanent|ly attached prior to discharge. Upon being reenlisted
on board the activity to which permanently attached, such nenber
will be retained on board for duty. Persons reenlisting at the
activity to which transferred for discharge shall be nmade
avail abl e for orders per M LPERSMAN 1306-1700.

b. After nore than 24 hours foll ow ng di scharge,
reenlistnment shall be effected only at a regular recruiting
station unl ess otherw se authorized by specific instructions of
NAVPERSCOM Reenlistnent nmay be effected for the terns
specified in recruiting instructions, but nust be effected
within 3 nonths after date of discharge/release fromactive duty
or within 6 nonths to receive benefits of continuous service
(see para. 1 of this article). For conditions and entitl enent
to any bonuses, consult appropriate directives.

18. Enlisted Personnel with 30 Years Active Service. Active
service obligation beyond 30 years normally will be considered
for personnel serving in pay grade E-9 only; however, in any
case active service obligation beyond 30 years is not authorized
wi t hout prior HYT approval of NAVPERSCOM ( PERS-482).

19. New Service Record upon Reenlistnent. Upon reenlistnent,
a new service record shall be prepared. Refer to M LPERSMAN
1070- 140 for guidance..




